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Minimum wage law is a body that mainly protects the rights of employees from being violated by employers. It denies the employers the opportunity of employing workers or employees or any staff for less than the set hourly, daily, and monthly minimum wage. In most countries, the minimum wage law protects the employees from going through extra hours at work more than the set and required standards. For instance, in some states, the working hours are mainly 8 hours, of which anything extra than the eight hours is considered overtime, which should be paid. It gives the employees the chance to rest and concentrate on work; too much work makes the employee suffer and get tired.
Identify two positive and two normative statements given above concerning raising the minimum wage. List other minimum wage arguments not discussed in this 'You're the Economist' and classify them as either positive or normative economics. 
· Minimum wage raise will give the employees who work on a full-time basis to have a livable wage with all the efforts and time they dedicate at work. All the actions that the full-time employees put will not go to waste; the functional compensation gives the employees the morale and the energy to work even extra hard at their workplace; they will provide the best if they are considered and protected by the minimum wage law.
· Inflation across the board may be brought in by the minimum wage raise. How much will it be of benefits if the prices of the essential commodities go up? For instance, the rise in the price of gas, Rent, and even groceries. This will not be of much help because the majority of the people are mainly into those commodities. Having a standard budget is something that is of the essence to the people in the country (Berlatsky, 2012).
Give a positive and normative argument about why a business leader would oppose raising the minimum wage. Give a positive and a normative statement of why a labor leader would favor raising the minimum wage. 
· Most of the employers or the business owners will, in a significant way, oppose the minimum wage because they don't want to pay an extra coin to employees for the work they are already doing. If the electronics are replacing human labor, then it is clear that customer service will be sacrificed even though it will help out in saving extra money in the longer run.
· Raising the minimum wage would allow businesses to require employees to do an increased amount of productivity, increasing the company's revenue. Companies and businesses will take up the chances of ensuring that the employees are working hard to cater to the increased minimum wage (Kukathas, 2010).
Explain your position on this issue. Identify positive and normative reasons for your decision. Are there alternative ways to aid the working poor? Explain. 
With this issue, I am really on the fence about it. I have worked for many years as a minimum wage worker even though I was only in high school and then eventually college at the time. So, any money was better than none whatsoever. Now that I am working and making more money per hour, I still run into the issue of not making enough to save even though I am living a lot more comfortably. I believe companies should pay the employees more, but the problem is that productivity is much higher where a lot of the employees struggle to achieve the goals and eventually get let go. I do not believe anyone should be living paycheck to paycheck and working to pay bills and put food on the table. I do think that if we do hike the minimum wage, inflation will make things more expensive. Groceries would be more because the companies would need more money to pay that increased the minimum wage. If companies higher up management (CEO, CFO, etc.) were to take a pay cut and put the money into the employees, it would run a lot smoother across the board.
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